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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ST. SOLDI ER COLLEGE OF EDUCATI ON

Name of the head of the Institution

Dr. ALKA GUPTA

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07009305809
Mobile no. 9876910446

Registered Email

ssced@edi ffnail.com

Alternate Email

dr al kagupt a55@nuai | . com

Address BEHI ND NI T, JALANDHAR- AMRI TSAR BYEPASS,
JALANDHAR

City/Town JALANDHAR

State/UT Punj ab

Pincode 144011




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director RAVAN KUVARI
Phone no/Alternate Phone no. 07009305809
Mobile no. 9915962997

Registered Email

ssced@edi ffrmail.com

Alternate Email

dr al kagupt ab5@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://ww. ssced. i n/agar/2017-18/aqg

ar-2017-18. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. ssced. i n/ acadeni c_cal endar/

academ c_cal endar _2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 A 3.11 2010 04- Sep- 2010 03- Sep- 2015

6. Date of Establishment of IQAC

15-Jul - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

TALENT HUNT COVPETI T1 ON

03- Sep- 2018 350



https://www.ssced.in/aqar/2017-18/aqar-2017-18.pdf
https://www.ssced.in/aqar/2017-18/aqar-2017-18.pdf
https://www.ssced.in/academic_calendar/academic_calendar_2018-19.pdf
https://www.ssced.in/academic_calendar/academic_calendar_2018-19.pdf

EXTENS|I ON LECTURE 06- Cct - 2018 350
1

CARD MAKI NG ACTIVITY 16-Cct - 2018 150
1

VEHNDI  COVPETI TI ON 31-Cct-2018 45
1

SEM NAR ON M ED. 27-Nov-2018 25

DI SSERTATI ON 1

SHRI SUKHVANI SAHI B PAATH 06- Dec- 2018 350
1

ANNUAL ATHLETI C MEET 10- Dec- 2018 350
1

ANNUAL CONVOCATI ON 11- Feb- 2019 400
1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 1

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im40NEwyKzRPaVhwYXpFSnRSeThvV0E9PSIsInZhbHVlIjoiVmZSSytVYUwzdk1LTUgvT1BMaFRST0JNNjZvNVNaTlREQjZMR0RZcUlKaWt5TmFLMjk1cVU1Z3NBVHZ6Wm1nMU96eVp6RzYyTHdiTTFNc3J0WEN1Y3JTYVdhYWtpQlAwOFhHK3luM051aWc9IiwibWFjIjoiYzMyMTYyYTUwZjQ4MmJiMWQyMmUyZmMzMzAyNmFiMjRjNTE3ODZhNmUwNjQzZjVkYjQ2ODllMWU2YjQ2MTMzZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZjQU9lbFVUNG84cDU0ZTJKVndCVVE9PSIsInZhbHVlIjoiclIzNXpPbm4xKzhtQnBwdVZ2T3drSzFhK3d3dWx6VTlOSk9GZ08yUnQvQlR3NmRhNzZxMUxQOW15QVhpenhKVHAzNGF2TmFXN0RtUDM1TFdUN3lFK1E9PSIsIm1hYyI6IjNmNDU1MTVkNTRiZmI5N2MzZTE3MWYxMzMxNTViYTQxOWZkZmI1NTM5ZTU3M2YyZmQ2ZGNmZGY5NzVhYThmMmYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNSeXJyV1ZiODJlQ0dYd1pPRVh6Q3c9PSIsInZhbHVlIjoiUVhmaTFKM2ZzYk1teDVFbTZ5eFJPOWZWd2swLzZYR21YTEVhbHEzWDlHV21DcllRWEoyZTZmZlllRmY0dG5PZlRVckk4T0VCK2NyeGlLVzJsY0M1VVE9PSIsIm1hYyI6IjdkMDEwYzliZGZhOWZlN2M3MWQwODU0MDA4YTllOGQ1OWE4MWFkNjM4OGIzMTAyNDAxNzg4OGEwMzZhMmU3MTMiLCJ0YWciOiIifQ==

1. TO ORGANI ZE SEM NARS AND EXTENSI ON LECTURES FOR STUDENTS 2. TO ORGANI ZE SPORTS
MEET TO HONOUR THE TALENT 3. TO | DENTI FY COMMON AREAS OF LEARNI NG PROBLEMS AND
PROGRAMVE OF ACTI ON TO OVERCOVE THESE BY RESPECTI VE SUBJECT TEACHERS 4. TO

ORGANI ZE GENDER EQUI TY AND COVMUNI TY SERVI CE PROGRAMVES.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

STRENGTHENI NG TI ES W TH THE COVMUNI TY

VARI QUS ACTI VI TI ES ARE ORGANI ZED TO
STRENGTHEN THE TIES WTH THE COMVUNI TY

EXTENS|I ON LECTURES

TO | MPROVE THE QUALI TY OF TEACHI NG
EXTENSI ON LECTURE WAS CRGANI ZED WHI CH
HELPED THE PROSPECTI VE TEACHERS TO
DEVELOP THE KNOW.EDGE BASE REGARDI NG
THE PARAMETERS OF EFFECTI VE TEACH NG

ORGANI ZATI ON OF SPORTS MEET

TO ENCOURAGE THE STUDENTS OF B. P. ED AND
TO FIND THEI R TALENT | N DI FFERENT
SPORTS ACTIVITIES, SPORTS MEET WAS
ORGANI ZED

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 21- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

I NSTI TUTI ON | S HAVI NG FUNCTI ONAL

VEBSI TE WHERE ALL THE | MPORTANT

I NFORVATI ON | S BEI NG DI SPLAYED. WE HAVE
ONLI NE ADM SSI ON SYSTEM  COWVPI LATI ON OF
RESULT IS DONE BY USI NG I CT. WE HAVE
AUTOVATED ADM NI STRATI VE OFFI CE AND

LI BRARY




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur college is affiliated to Guru Nanak Dev University, Amitsar. The college
is running regular face to face B.Ed, B.P.Ed progranme, the curricul um of which
is designed by the University. The college has its own curricul ar objectives
and for the inplenmentation of planned curriculum the college prepares acadenic
cal endar in accordance with the schedul e provided by the University. To ensure
the effective delivery of the curriculum academ c cal endar is designed for
quality action which includes plan for curricular and co-curricular activities
to focus on infusing the values of hard work, sincerity, conmtnment, making
t echno-savvy and aware regardi ng social and national issues and concerns. The
brochure of the college nentions the senester specific syllabus, code of
conduct for the students, evaluation procedure and the wei ght-age of nmarks for
both the programres. C ass-wi se schedule is drafted and finalized well before
t he commrencenent of senester. The subjects are allotted to the faculty after
careful consideration of the qualification, subject specialisation and
experience. Orientation Programme for all courses is conducted before the
commencenent of the classroomteaching. For the overall devel opment of the
students, the college plan beforehand the curricular activities, inter house
competitions in Blackboard witing, PowerPoint Presentation, Teaching aids
preparation, Sports conpetitions, etc. Students are actively involved as office
bearers and nmenbers in various clubs, cells and committees of the college. The
eval uation is done by conducting unit and house tests after conpletion of the
proposed syl | abus. Classroomteaching is supplenented with sem nars, workshops,
speci al lectures, group discussions, projects, group assignnents, term papers,
educational tours, field trip, industry visits for effective delivery of the
curriculum The m ni mum nunber of working days as stipulated by the university
is being adhered to each year. College appropriately maintains record of the
regul ar attendance, award |lists, sessional work and progress of the students.
The col |l ege encourages faculty nenbers to attend orientation/ refresher
courses, workshops and presentation of papers at sem nars conducted by the
col l eges and universities for updating the know edge regardi ng the curricul um
Al'l objectives adopted by the institution in totality make Pupil Teachers an
enpl oyabl e communi ty.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting | Programme Specialization | Date of implementation of




CBCS CBCS/Elective Course System

NiTl NA Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NI L Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd SCHOOL | NTERNSHI P 191
BPEd SCHOOL | NTERNSHI P 54

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Institution has an effective nechanismfor feedback analysis. Institution
collects feedback fromthe students, alumi nenbers, faculty, Academ c peers

ot her stakeholders with reference to the curriculum A feedback conmttee works
under the headship of the senior nost teachers which designs and prepares the
feedback proforma. Feedback fromthe students is being collected regarding
teaching, learning and evaluation of the curriculum Feedback Proforma is given
to the student teachers after the conpletion of the course and which they have
to fill confidentially. The analysis fromthe feedback is used to revi ew and
identify the areas for inprovenent. Faculty feedback is taken which they
received fromthe students in their routine classes, informal neetings and
tutorial groups regarding participation in various activities during the

di scussions held in regular staff neetings. In order to get feedback fromthe
Principals of the practicing schools, feedback proforma is given to themto
fill their observations regarding the skills denobnstrated by the pupil teacher
during the school internship. Alumi association of the college arranges
neetings fromtine to time to get feedback fromold students for nonitoring
academ ¢ progranmmes and student services. Feedback fromstaff nenbers and cl ass
representatives is taken fromtine to time to di scuss planning and
incorporation of their ideas in the curriculum Feedback from parents is
obt ai ned through informal parent-teacher interactions during adm ssions,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZFeFdrRE5SOW01Mlc3Sy95RHdFc0E9PSIsInZhbHVlIjoiWjZjcFhhNDBHZzRlclkwdHlMYjlQY3J5TmFZT3F5eTdOSWxqdlVTRWNueHdqamQwN3QyRDRwQ0QwZGlKZHVFOHB2dUEyZDF4TTZqK013Z3VSV0I0bUs1QWlFc2VSRlRSOSt3S1dKNklpdzg9IiwibWFjIjoiZDg3YjJlZWE2MGU1ZjA0MDlhN2RhYjg0NDlhZWQzZTZjMTJkMGY1NWZmZjA1YzYwNGUxMTE2YzE1ZTA5ODI1ZSIsInRhZyI6IiJ9

comm ttee.

col l ege functions/ events.

Anal ysis of the University Final
results is used as reflective indicator of the strengths and weaknesses of the
courses and curricula. The analysis is duly discussed in faculty neetings,

suggestions are invited and given due consideration.
different sources is collected, properly docunented and anal yzed by the

Exam nati ons

The feedback obtained from

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd TEACHER 200 130 129
EDUCATI ON
BPEd Teacher 50 35 32
educati on
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 374 13 23 12 35

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
35 32 18 1 1 11
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our institution, mentoring system is practiced for establishing a better and effective relationship between
students and teachers and also continuously monitor, council and guide students for educational and personal
pursuits. Teachers work as mentors for the students allotted to them. The students share, discuss and reflect
their academic and other issues with them. Mentors offer guidance and counselling as and when the students
required. It is the practice of mentors to meet students individually or in groups. In isolated cases parents are
called for counselling and their special meeting with the principal at the suggestion of the mentor is being
arranged. If a student is identified as having weakness in particular subject, it is duty of the mentor to appraise
the concerned subject teacher. Meetings are arranged by the mentors for their mentee in each semester on
regular basis. The IQAC has taken the initiative of implementing the mentoring of students. It organized various
student enrichment programmes in the form of guest lectures, seminars and workshops to update students
regarding the current trends in the field of education. This system has been useful in identifying slow and
advanced learner and through a careful examination the college has organized ‘Remedial Classes’for different
students.Principal meets all mentors time to time to review proper implementation of the system and advice




mentors wherever necessary. The objectives of student mentor-ship are— 1. To enhance teacher —student
relationship. 2. To enhance student’s academic performance and attendance. 3. To minimize student’s dropout
ratio. 4. To monitor the student’s regularity and discipline. 5. To enable the parents to know about the
performance of regularity of wards. Types of mentoring done in our institution are: 1. Career guidance Regarding
professional oppurtunities, developing professional skills like communication skills, soft skills, Blackboard writing
skills, Technological skills, etc. 2. Course Specific — Regarding content areas of the course, internship, co-
curricular activities, code of conduct, attendance, examination scheme, use of library and technological
resources. Outcomes of this system are: a) The attendance percentage of the students has increase to greater
extend. b) The number of detainment of students has decrease consistently. ¢) Due to direct communication
between mentor and the student, good improvement in student-teacher relationship is observed.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
374 35 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

35 35 0 0 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BEd NI L SEM 1V 14/ 05/ 2019 29/ 07/ 2019

BEd NI L SEM 111 07/ 12/ 2018 02/ 04/ 2019

BEd NI L SEM ' 16/ 05/ 2019 27/ 07/ 2019

BEd NI L SEM | 10/ 12/ 2018 29/ 03/ 2019

BPEd NI L SECOND YEAR 02/ 05/ 2019 27/ 07/ 2019

VEd NI L SEM 'V 14/ 05/ 2019 25/ 09/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The eval uati on of the students on the basis of exanmi nations is an integral part
of the teaching-learning process. As per the university guidelines, interna
and external exam nations carry the ratio of 30:70. For external exam nations,
t he question papers are designed by the university and provided nmanually. The
Col l ege follows the guidelines of GNDU for internal evaluation and assessnent
procedure. At the beginning of new senester, the teaching faculty orients the




students with the syllabus, its objectives and paper pattern. Counselling is
al so provided to students by the faculty nenbers fromtine to tinme. The
following are eval uation processes in the college. Semnar: The coll ege
conducts seni nar where content know edge, presentation skills, conmunication
skills are the criteria to evaluate students. G oup discussion: Through this
techni que student’s know edge, social skills, vocabulary skills, oral skills
etc. are evaluated and marks are credited to themas per their participation
and performance. Field Engagenent Activities: Various field engagenent
activities such as visit to orphanage, nmuseum red-cross etc. are arranged for
t he students. The teachers evaluate their projects in order to pronote critica
t hi nking, analytical skills and team work anong the students. Assignnent Wrk:
Students are required to prepare their assignment files for each paper in their
respective senesters. Subject teacher certify these assignnents as per
student’ s performances. Performance in house exam nations: The Col | ege conducts
house tests in each senester. Subject teacher credit marks to students as per
their performance. Senester Exam nation: As per university guidelines, students
of all classes appear for the senester exam nations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ ¢ and cultural calendar is prepared before the comencenent of new
session by the college faculty as per the guidelines of the affiliated
university. The Institute strongly trusts in transparency for its functioning.
The academ ¢ cal endar shows the start and end of each senmester stating various
activities to be conducted such as schedul e of mcro-teaching, the internal
eval uation and the tentative schedul e of external evaluation along with the
list of holidays etc. Cultural cal endar shows the schedul e of norning
assenblies, celebration of inportant days, festivals and tentative dates of
youth festivals. Schene of course of all the senesters of each streamis
provided in the handbook of information along with the acadeni c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww.ssced.in/plo/plo-1.pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
NI L BEd TEACHER 190 190 100
EDUCATI ON
NI L BPEd TEACHER 22 22 100
EDUCATI ON
NI L VEd TEACHER 13 13 100
EDUCATI ON
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. ssced. i n/ss-survey/student_satisfaction survey 18-19. pdf



https://www.ssced.in/plo/plo-1.pdf
https://www.ssced.in/ss-survey/student_satisfaction_survey_18-19.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

SEM NAR ON M ED. EDUCATI ON 27/ 11/ 2018
DI SSERTATI ON

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Ni Il NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/




Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2018 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 0
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

0

0

0

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
CAMPUS NSS 10 350
CLEANLI NESS
ACTIVITY
RALLY ON SAVE NSS 30 370
G RL CH LD

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

SWACHHTA
ABHI YAN

NSS

CAMPUS
CLEANLI NESS

10

350

No file upl oaded.




3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

| NTERNSHI P SCHOOL

| NTERNSHI P

ST.
SOLDI ER
SCHOCLS

25/ 07/ 2018 25/ 11/ 2018 206

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

500000

500746

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E- GRANTHALAYA Partially 3.0 2016




4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 8875 0 86 0 8961 0
Books
25 0 0 0 25 0
Ref er ence
Books
Journal s 10 0 0 0 10 0
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 19 1 20 1 1 4 23 0
g
Added 1 0 1 0 0 0 0 0
Tot al 20 1 21 1 1 4 23 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

23 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-conte

nt development facility

Provide the link of the videos and media centre and
recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

200000

254345

300000

320000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide

link)

I nfrastructure M ntenance:

The institution follows procedures and policies




for maintaining and utilizing physical, acadenic and support facilities. The
regul ar updates to augnent the infrastructure in addition to maintain the
existing infrastructure is a comopn practice. An action plan is chal ked out to
nmeet requirements of infrastructural augmentation and mai ntenance. This action
plan is determ ned on the basis of feedback of the students, faculty nenbers,
| ab and support staff, and visitors to the college and al so on the topica
requi renents. Suggestions and demands received from students, teachers, support
staff and different conmittees regarding infrastructure naintenance are al so
di scussed with the Principal through their respective heads or conveners. M nor
and energency infrastructure maintenance requirenents are not included in the
action plan as these are nmet with imedi ate effect by the Principal.
Thespecific staff for regular nmintenance of infrastructure includes -
el ectricians, conmputer |abs technicians, plunber, carpenter, mason, mils and
janitors in addition to security staff. A hierarchical systemwth clearly
defined duties and responsibilities is set up to maintain
i nfrastructure..Mintenance and housekeeping staff is associated with
coordi nators for smooth conduct of related activities. The coordinators are
allowed freedomto formteans fromfaculty nenbers for effective functioning of
the system The responsibility of the library nmaintenance lies with the
l'ibrarian. The adm nistrative block is under the care of the Ofice
Superintendant. The coll ege canpus is maintained by the Canpus Ecol ogy and
Mai nt enance Conmittee of the college which | ooks after general cleanliness,
support facilities like notice boards, drinking water, waste nmanagenent and
other facilities for students. Sports pl aygrounds are nai ntai ned by the support
staff under the supervision of the Physical Education teacher. Labs in
different departments are the responsibility of their respective heads. Labs
have a sufficient nunber of support staff which takes care of | ab mai ntenance
The Internet facilities and networking extended throughout the campus is
mai nt ai ned by the head of the conputer lab. Infrastructure Uilization: The
institution has a definite policy of optinmumutilization of institutiona
infrastructure. Specific duties have been assigned in this regard. Exam nation
and tinetable conmittee is responsible for finalizing the tine table in
consultation with the Principal for optinmal use of classroons and | abs.
Requests for use of college infrastructure by outside agencies are dealt with
by the Principal directly Through 1. Conducting various exam nations. 2. Sports
grounds for fitness purposes are also allowed. 3. Library is permtted to
schol ars and students not belonging to the institution These prograns are to
generate financial resources for college

https://www.ssced.in/infra.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support MASTER RAJ KANWAR 14 280000
frominstitution CHOPRA SCHOLARSHI P

Fi nanci al Support
from Gt her Sources

a) Nati onal POST MATRI C 0 0
SCHOLARSHI P
b) I nternati onal NI L 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



https://www.ssced.in/infra.html

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

REMEDI AL TEACHI NG

29/ 09/ 2018

32

SUBJECT TEACHER

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 BOOK BANK 70 42 20 20
FACI LI TY
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ST. 190 22 PARADI SE 20 5
SOLDI ER EDUCATI ONAL
EDUCATI ONAL SOCl ETY
SOCl ETY
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 30 ST. B. ED AND VARI QUS MASTERS
SOLDI ER BP. ED UNI VERSI TI ES
COLLEGE OF AND
EDUCATI ON I NSTI TUTI ONS

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

5

No file upl oaded.




5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
ANNUAL ATHLETI C MEET COLLEGE 350
TALENT HUNT COLLEGE 200
ANNUAL CONVOCATI ON COLLEGE 500
FAREVELL PARTY COLLEGE 200
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nat i onal Ni Il Ni Il Ni |l NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The college facilitates the progress of student through student support
services and | QAC ensures that students are abide by that. For the snooth
functioning and adm nistration of the college various commttees are formed in
t he organi zational structure of the coll ege which | ook after various academnic
and admi nistrative functions of the institution. Following is the [ist of
various conmttees which have student teacher’'s representation on it: 1.
Acadenmic Conmittee. The main task of this conmrittee to ensure the snooth
functioning of academi c activities throughout the year. The Academic Conmittee
is responsible for evaluation of the academ c performance of student teachers
t hrough nonthly and m d-term exans. 2. Bursar Committee: The main task of this
committee was to take care for the purchase of the college. It maintains the
stock regi ster and plans for new purchase according to denands and expectations
of students. Zonal youth festival of Guru Nanak Dev University was hosted by
this coll ege and bursar conmittee perforned their duties remarkably. 3.
Research Commttee: Research Committee fosters the growth of know edge of staff
and expertise themin research. Regul ar sem nars/ workshops/ extension | ectures
were organi zed in the college to extend the know edge and pronote research. 4.
Anti-Ragging Committee: Anti-Ragging Committee was forned to nonitor and
oversee the ragging cases in the institution. For this online anti -ragging
fornms were filled by the students as mandatory. Proper Record was nmi ntai ned by
the commttee. 5. Admission Committee: The Adnission Committee ensures the
snmoot h functioning of adm ssion process. Fromfilling of formtill allocation
of seats, students were properly guided and proper record of admi ssion forns
and certificates of students was done by this conmttee for further reference.
6. College Discipline Commttee: Discipline Conmttee was fornmed to take care
of the student discipline and its related problens. They ensure full discipline
t hroughout the year during regular classes and for the snooth inplenentation of
the college tinetable. 7. Tinme table Committee: Tine table commttee helps in
snooth and cordial functioning of institution. Special tinetable was franed
during youth festival and remedi al teaching tinetable was framed for the
academi cal |y weaker students. 8. Library Conmittee: Library commttee | ooks
into formulating the norns for issuing of the relevant books to the student
teachers and other functioning of the library such updating of library
resources, purchase and upgrade of software, enhancing library services. 9.




Exami nation Conmittee: The Exam nation Committee was forned to ensure snooth
execution of house test. Record of notices with regard to exans, datesheets and
award |ists of the house tests were properly maintained by this commttee. 10.
| QAC Committee: | QAC comrittee was forned to initiate, plan and supervise
various activities which are necessary to increase the quality of the education
inmparted in college. Sinultaneously teachers were assigned the duties to wite
chapter wise report . 11. Cultural committee: Cultural comrmittee was fornmed to
organi ze cultural events in the college during youth festival as well as during
col l ege functions and norning assenbli es.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

75

5.4.3 — Alumni contribution during the year (in Rupees) :

50000

5.4.4 — Meetings/activities organized by Alumni Association :

1 neeting

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

St. Sol dier College of Education shall provide a sustainable and accessible

envi ronment where we support and encourage student possibilities by building on
the vibrancy of the town and where we are guided by the principles of

i nclusiveness, integrity, innovation, creativity, and quality. Enmpowered

t hrough resources, collegiality, and public support, the college will provide
di verse conmunities with excellent educational opportunities and services. W
will inspire participatory global citizenship grounded in critical thinking and

an engaged, forward thinking student body. Decentralization ¢ Various
committees and cells such as Admi ssion Conmittee, Cultural Committee, Academc
Conmi ttee, Placenent cell, Quidance and Counselling cell and I QAC etc. are
constituted. The faculty nenbers are nonminated in various conmittees and cells
for decision nmaki ng and managi ng the various functions of the institution.
Regul ar inputs are taken fromfaculty and support staff through regular
neetings for continues inprovenent. ¢ ldeas are invited from Alumi and ot her
st akehol ders for innovation and inprovement in functioning of institution with
regard to teaching | earning strategies, exam nation, NSS, placenent etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Bef ore the comencenent of the
session, faculty nenbers go through




curriculum and gi ve suggestions on
curriculumenrichment and devel opnent.
After careful review of curriculum
curriculumis inplenmented. In this
context em nent speaker and experts in
curriculumfield are invited to give
their deliberation for curricul um
devel opnment. Every year curriculumis
upgraded by addi ng add-on and val ue
added courses

Teachi ng and Learni ng

The col |l ege provides infrastructura
support to inprove the teaching
| earni ng process as per requirenent.
Sem nars and extension |lectures are
organi sed to keep the teachers and
students up-to-date with | atest
devel opments in their respective field.
Add-on courses and skill devel opnment
prograns for all round devel opnent of
students are al so of fered by coll ege.
Flexibility in time table. Renedial
teaching is a regular feature of
teaching | earni ng process. Teaching
met hodol ogy adopted by teachers is
according to diverse needs of the
students.

Exam nati on and Eval uati on

The college follows the rules and
regul ati ons regardi ng exam nati on and
eval uation as stipulated by the
affiliating university. ¢ The coll ege
exam nation comm ttee neets once in a
semester to discuss various matters
regardi ng the conduct of exam nation
foll owed by student progression in
academ cs. ¢ The suggestions and
feedback fromthe students help the
coll ege in taking decisions to enhance
academ c performance of the students. e
Internal assessment is based on house
exam nation and overall performance of
curricular and co-curricular activities
of the students.

Research and Devel oprent

The col | ege organi zes wor kshop,
conferences and semnars in order to
keep the faculty and students up-to-

date with | atest devel opnents in
various fields. « The faculty nenbers
are involved in the supervision of
Master | evel research work.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Col | ege has a wel | -established
internet facility within the campus and
al so I CT enabl ed and snart cl assroons.
e The entire canpus has access to WFi.
 Well-equipped library with conputer
facility and free access to WFi. ¢ The

i ssuing and returning of books in




library are done automated. ¢ CCTV
cameras are installed in college for
ensuring discipline and snooth
functioning. ¢ The attendance of
faculty nenbers as well as of students
is marked on bio metric attendance
machi ne.

Human Resour ce Managenent

The college has a well stated policy
regardi ng staff and support staff,
training and devel opnent, conpensation
and handling grievances. Faculty
nenbers (Teachi ng and non-teachi ng) can
avail maternity | eave, duty |eave for
FDPs and research work. Sem nars and
wor kshops are conducted by col |l ege for
skill devel opnent of faculty nenbers.

I ndustry Interaction / Collaboration

The col | ege Training Placement cel
organi ses interaction programwth
different schools for training of
interns. The college level interactive
sessions were al so organi sed for the
teaching staff along with the outside
partici pants and enployers. ¢« Tine to
time interaction with the practicing
schools by the college Principal to
know t heir requirenents

Adm ssion of Students

Admi ssion of B.Ed. is purely based on
an entrance test conducted by one of
the three universities, i.e. G\DU
(Antitsar), Panjab University
(Chandigarh ) and Punjabi University
(Patiala) « Adnmission of B.P.Ed is done
by GNDU Anritsar in which the students
are admtted on the basis of results of
sports trials held in departnent of

physi cal education of university and
then students are allotted to the
Col | ege.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details

Pl anni ng and Devel opnent

Acadeni ¢ Cal endar with the
informati on regardi ng vari ous acadermic
and co-curricular activities is
prepared in the begi nning of the
session and is al so upl oaded on the
website of the coll ege ww. .ssced.in.
The college has its own e-mail id
ssced@edi ffmail.com for di ssem nation
of information to the students and
st akehol ders

Adm ni stration

College is using digital resources
which help to stream ine the budget
under different heads. Fees record of
students, salary and increnent records
of faculty and non teaching staff,




adm ssi on records,

etc.

are al so

mai ntai ned digitally.

Fi nance and Accounts

mai ntain all

TALLY is used by the office to
the finance and accounts

of the college.

St udent Admi ssion and Support

Pr oper

record of all

support

is provided to new

applicants of teachers training
progranms in the process related with
adm ssion and pedagogy sel ecti on.
students adnmitted is kept
digitally.

The

I nter
VSExcel

Exam nati on

in all

nal assessnent
I nt er nal
assessnents are upl oaded on the portal
of affiliating university i.e.
col | egeadmi ssi ons. gndu. ac. in.
institution has installed web camneras
to nonitor the conduct of exam nations

Sheet .

is prepared on

and Practi cal

The

cl assroons and vi deo data has

been saved on DVR and on conputer
during the exani nati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 nil nil nil 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 ni nil Nill Nill Ni |l
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
FDP 4 17/ 01/ 2019 17/ 01/ 2019 1
No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):




COURSE

Teaching Non-teaching
Permanent Full Time Permanent Full Time
35 35 11 11
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
LEAVE FOR ATTENDI NG EPF and ESI RAJ KANWAR CHOPRA
WORKSHOPS, REFRESHER SCHOLARSHI P

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

is very effective in our

institution as accounts

Fi nanci al managenent aspect

are audited regularly. Institution conducts annual internal financial audit

every year and external financial audit according to St. Sol dier Educati onal
Soci ety instructions. The auditors verify the financial transactions (bal ance
sheet, statenent of incone expenditure) with supporting docunments with approval
of proper authority for each financial transactions. Such financi al
transactions are signed and approved by the auditor. Based on the audited
financial statenments, auditors issues audit report. Moreover, students are
facilitated with digital transactions to deposit their fee.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
No file upl oaded.
6.4.3 — Total corpus fund generated
8400000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes ST. SOLDI ER Yes ACADEM C
EDUCATI ONAL COW TTEE
SOCl ETY
Adm nistrative Yes ST. SOLDI ER Yes | NTERNAL
EDUCATI ONAL AUDI TOR
SOCI ETY

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

1. The Col |l ege provides free unifornms to the supporting staff. 2. Yoga Wrkshops
are organised to maintain their physical and nental health. 3. Health awareness
canps are organised to maintain their physical fitness.




6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. College website has been redesigned . 2. College library is upgraded with
new books of different teacher training prograns. 3. |ICT enabl ed classroom
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 RALLY ON 24/ 11/ 2018 26/ 11/ 2018 26/ 11/ 2018 350
SAVE G RL
CHI LD
2018 EXTENSI ON 03/ 10/ 2018 06/ 10/ 2018 06/ 10/ 2018 350
LECTURE ON
PERSONALI TY
DEVEL OPMENT
2018 SEM NAR ON 23/ 11/ 2018 27/ 11/ 2018 27/ 11/ 2018 25
M ED
Dl SSERTATI ON
No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
RALLY ON SAVE 26/ 11/ 2018 26/ 11/ 2018 320 30
G RL CH LD

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnment al consci ousness and sustainability initiatives are as follows: -
Ban of plastic bags in the canmpus ¢ Oganisation of Anti Polythene Canpaign -
Organi sation of Cleanliness Drive ¢ Lectures on Healthy Habits .Sl ogan Witing

conpetitions on Swachhta ¢ Debate on Swachhta ¢ Best out of waste by NSS
students during the canp ¢ Conpetitions on Eco-friendly and waste nanagenent

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Rest Roons Yes 1

7.1.4 — Inclusion and Situatedness




Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Ni Il Nill Ni Il Nill NI L NI L Ni Il

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

COLLEGE PROSPECTUS

15/ 06/ 2018

Every year, code of
conduct for the students
is mentioned in the
col | ege brochure which is
as follows: 1. Library
cumidentity card should
be with the students in
col l ege prem ses and
during college field
tours. 2. For B.Ed,
B.P.Ed. 80 in theory and
90 attendance in school
internship programis
mandat ory as per GNDU and
norms 3. All notices wll
be put upon the notice
board daily. Excuse for
i gnorance and negl ect of
coll ege notices will not
be entertained. 4.
Passing or renoval of any
notice on the notice
board by the student is a
puni shabl e act. 5.
Meeting and parties of
any nature by the
students in the college
campus are allowed only
with the pernission of
the college authorities.
6. The col |l ege expects
t he observance and
mai nt enance of discipline
and decorum by the
students. 7. C eanliness
of the premises is to be
observed as a prine duty
by all the students. 8.
Active participation in
any college activity is
conmpul sory. Gui dance can
be taken from concerned
t eachers.




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

TEACHERS DAY 05/ 09/ 2018 05/ 09/ 2018 250

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Ceanliness Drive and Awar eness Canpai gn on Swachh Bharat. 2. Tree
Plantation drive in the canpus and in practicing schools. 3. Sustainable
Landscape, Maintenance of the ornanental, fruits and flower plants in the

col l ege canpus. 4.Placing ‘Dust-Bins’ to avoid littering and to keep the canpus
clean. 5. Energy Conservation through natural ventilation and |ighting through
its building, energy efficient lighting in all classroons and | aboratories.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Feedback Analysis Context: - In our institution feedback is acknow edged as
an essential element for the inprovenent. It is considered as a vital approach
to facilitate the student ' s devel opnent as independent |earners in order to
nmoni tor, evaluate and regulate their learning. This practice is done in our
institution to bring quality in teaching |learning process. hjectives of the
Practice: - The bjectives for the practice of feedback anal ysis of the
institution were as follows: - ¢ To shape the teaching | earning process.  To
i mprove the | earning experiences of the students. ¢ To identify Teaching
strategi es and teaching tools that augnent effective teaching |earning process.
e To assist teachers and to reflect on teaching and teaching strategies to nmake
teaching learning process nore effective and relevant.  To inprove the
performance of the institution through constructive criticismby the
st akehol ders which helps to work with notivation. Practice: - Institution had
forned an effective nmechani smfor feedback analysis. Institution collected
feedback fromthe students, alummi nenbers, faculty, Acadenic peers and ot her
st akehol ders. A feedback conmittee worked under the headship of the senior
teachers whi ch desi gned and prepared the feedback performa. Feedback fromthe
students was collected. The analysis fromthe feedback were used to review and
identify the areas for inprovenent. Feedback fromthe Principals of the
practicing schools was also taken in the form of feedback performa regarding
the skills denmonstrated by the pupil teacher during the school internship.

Al ummi feedback, during the alummi association neetings were al so taken for
noni toring academ ¢ programes and student services. (bstacles faced if any and
strategi es adopted to overconme them- This practice of feedback analysis proved

out to be constructive nmechanismfor the institution inmprovenent. Through
feedback, institution, not only pronotes positive changes but al so strengthen
their relationships with the conmunity. |npact of Practice: The practice of
Feedback anal ysis has proven to be an effective strategy for the inprovenent of
the institution. It has inproved the team perfornmance, devel oped better
deci si on-maki ng skills and has reinforced positive behaviour in the
institution. 2. Value Inculcation Context: For the inculcation of values, the
various programes were organi zed and activities were conducted which were
dedi cated to 550th Birth Anniversary of Shri Guru Nanak Dev Ji as Guru Nanak ji
focused on the developing attitude of self-directed | earning. Guru Nanak’s
teachings prepares to face the challenges, cater to the diverse needs of the
students, sensitize towards social environnmental issues and reflect the aura of
gl obal 1 earning. Objectives of the Practice: - The objectives for the practice
of value inculcation were as follows: ¢ To train the students to face the world
with the right attitude and values. ¢ To pronote broader capabilities and
skills. ¢ To incorporate values. ‘Environnent Sustainability: A d oba




Concern’, house w se norning assenblies were organi zed. NSS unit of the coll ege
organi zed the activities during the Swachh Bharat Pakhwada held from 1st-15th
August 2018. |1 QAC of the coll ege organi zed an extension | ecture on ‘Val ue
Education’ on 10/8/2018, Along with this, the college al so organi zed an
Awar eness Canpai gn anong the villagers regarding Stubble Burning in a nearby
village on 4/10/2018. Beside this, the college cel ebrated various National and
international days |ike National Youth Day on 23/1/2019 National Grl Child Day
on 25/1/2019, National Education Day on 12/11/2018,, Wrld Wnmens Day on
8/ 3/ 2019, Apart fromthe said activities, the college faculty share and di scuss
different social issues for life learning in their tutorial groups. Cbstacles
faced if any and strategi es adopted to overcone them - The activities
conduct ed by our prospective teachers with the help of Teacher in-charges
proved to be an asset to the Institution as these would be teachers will be the
torch bearers for the future generations of our country. Inpact: - The coll ege
has ensured the active participation of maxi num nunber of students and the
community for value inculcation. It has successfully sensitized the
participants towards the life directing values and encouraged to spread the
nmessage they learnt fromthe teachings O Guru Nanak Dev Ji.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. ssced. i n/agar/2018-19/best-practices-2018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

St. Sol dier College of Education, Jalandhar has excelled and carved a uni que
niche in the noble field of teaching, guiding and nentoring. The coll ege
focuses on vitalizing teaching | earning process, |CT, Human Val ues, Research
I nnovation and interactive relationship with all the stake holders for the
hol i stic devel opnent of students. The coll ege systematizes pl anni ng and
delivery of instruction by neans of preparation of academ c cal endar, equips
the student teachers with requisite know edge and conpetence to inpl enent
nodern instructional strategies, evaluates |earning outcomes of student
teachers objectively, pronmptes skills of handling educational nedia and
encourage innovations in the use of educational technol ogy, devel ops sense of
sel f discipline and accountability anong student teachers, devel ops scientific
tenper and provide training in scientific nmethod, devel ops respect for
denocratic val ues anong student teachers, sensitizes student teachers towards
soci al, environnental and health issues, develops attitude of self-directed
| earning and training in enpirical observation to facilitate research and
i nnovati on, devel ops dynam smin cultural understandi ng anong student teachers
for contextual transformation of cultural identity anbng young generation,
devel ops I CT conpetencies for effective integration in teaching |earning and
adm ni stration. The col |l ege endeavours to be distinctive in harnony with its
m ssion, vision and objectives. For this, the college focuses on | earner
centered learning, nmentoring students to prepare themfor professional world
i nvol venent of the students in variety of activities for diverse experiences.
NSS Vol unt eers under the gui dance of principal and teachers are actively
i nvol ved to be engaged in the community. There is fully functional ET lab, ICT
resource roomand GYMto facilitate holistic devel opnment of the student and
teachers.

Provide the weblink of the institution

https://ww. ssced. in/agar/2018-19/inst-distinctiveness 2018-19. pdf

8.Future Plans of Actions for Next Academic Year



https://www.ssced.in/aqar/2018-19/best-practices-2018-19.pdf
https://www.ssced.in/aqar/2018-19/inst-distinctiveness_2018-19.pdf

1. dean, green and pol ythene free canpus. 2. Enhanci ng academ c excel | ence of
the Institution. 3. Enhancing social conpatibility of the students by giving
better opportunities of social interaction through activities of NSS, sports and
cultural activities. 4. To incorporate e-learning in teaching- |earning process.
5. To purchase recent subject books, e-books and journals for |ibrary. 6.
Conducting Inter-College conpetition on CGeet/ Gazal and Best out of waste,
Rangol i, and poster making 8. Cel ebration of Inportant National and |International

days. 9. To celebrate 550 th Birth anniversary of Guru Nanak Dev Ji by organi zi ng
various activities.
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